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TakuM 9rHOM, Ha HAIly AYMKY, CyJacHiI €eKOHOMIiYHI Teopii, 30KpeMa, MOBeIiHKOBa EKOHOMIYHA TEOPis, MOXKe
OyTH 3arajJbHOI0 METOJOJIOTIYHOI0 OCHOBOIO 0araThoX NMPHKIATHUX SKOHOMIYHUX HAyK 3 MPUHHATTAM PIIllICHb B
YMOBaX PU3HKY, K IKUM BiJTHOCSTbH i Cy4acHHH ayauT.

3araJbHUMH XapaKTePUCTHKAMH TIOBEIIHKOBOT €KOHOMIKH, KOTPI MOXYTh OYTH 3aCTOCOBaHI B ayJMTi, Ha Halll
MOTJISIL, €:

1) puHKOBa HEeeEKTUBHICTh, KON PILICHHS NMPUIMAIOTECS HE Ha OCHOBI palioOHAIBHOTO JIOTIYHOTO BUOOpY, a
Ha 0a3i 0cOOMCTHX TepeBar (eBpUCTHKA);

2) MoIenb TMOBEIIHKH Ta NPUHHSATTSA pIlIeHb 0a3yeThcsd Ha COIANBHIM ICHXOJOTII BENUKUX TPYN Ta Ha
1HAMBITyadbHIA MICHXOJIOTI], SKUM MPUTaMaHH1 «KOTHITHBHI MTEPEKPyICHHS»;

3) BHKOPUCTaHHS KOTHITUBHOTO TEpMiHY «(peiimM» - CMHUCIOBa pamKa, BHKOPHUCTOBYBaHa JIIOJMHOIO IS
PO3yMiHHS 4Or0-HeOy /b, 1 i1 B paMKax 1IbOr0 PO3yMiHHSI.

BucHoBkn. TakuMm YHHOM, Ha MiJACTaBi MPOBEACHOTO JOCHIDKEHHS IoBeleHO, mo y XXI cT. mpeBairoe
MOBEIIHKOBa €KOHOMIYHA TEOpis. ABTOPOM BIIOKPEMIICHO 3araibHi XapakTePUCTUKHA IMOBEIIHKOBOI €KOHOMIKH,
KOTpi MOXYTh OyTH 3aCTOCOBaHi B ay/AWTi I[0JI0 MUCIICHHS Ta MPO(eciitHOTO CYIKEHHS ayJUTOpa.

[lomanpmioMy AOCTIIKEHHIO MiAJsArae KOTHITHBHA CKJIQAOBA IOBEIIHKOBOI €KOHOMIWHOI Teopii 3 MeToro
BUJJICHHS 3arajbHUX XapaKTePHCTHK, SKi MOXYTh OyTH BHKOPHCTaHi y MOJENI MOBEIIHKH ayJuTopa HIpHU
(hopmyBanHi ymku mono ¢inancoBoi iHpopmariii.
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GENDER EQUALITY: ECONOMIC ISSUE

TEHJIEPHOE PABEHCTBO: JKOHOMMWYECKHUM ACITEKT

Annomayun. Cmamvs nocesujeHa Usy4eHuro npoodsemvl 2eHOEePHO20 PAGEHCMEA, 6 HACHMHOCMU, €20
9KOHOMUYECK020 acnekma. Paccmompenvl nonamus 2end0epHoll cespecayutl puika mpyod, ee 6uobl U NPUYUHbL.
Hccneoosanvi npobnemvl  cywecmsylouezo paspuléa 6 oniame mpyod HCEHWUH U MYHCUUH, NPOGedeH
CPABHUMENbHBIIL  AHATU3  BENUYUHBL IMO20 PA3PbIBA 6 DPA3HLIX cmpanax mupa. Paccmompenvt eonpocei
CMepeomunto20 pasoeneHus NPOPeccull Ha «HCEHCKUE» U «KMYHCCKUEY, UX NPECMUNCHOCIU U YPOGHS ONIAMbL.
H3yueno nonosicenue Heenuur u My*CUuH Ha peiHKe mpyod 6 YKkpaure, ux npogheccuonaibHble npeonoumeHus u
Xapakmepucmuxi.

Knroueevie cnosa: cendeprnoe pasencmeo, pulHOK mpyod, 2eHOepHas cezpe2ayusi pblHKA Mpyod, 2eHOepHblll
paspule 6 onname mpyoa.

Anomauia. Cmamms npucesuena npoonemam 2eHOepHoi pIGHOCMI, 30KpeMd, iX eKOHOMIYHOMY dCheKmy.
Posenanymo nowammsa eemoepnoi cezpezayii pumxy npayi, ii euou ma npuuunu. Jlocnioxceno npobdremu
icHy104020 po3pusy 6 onaami npayi HCiHOK ma 4Y0J08iKi6, NPO8e0eHO NOPIGHANLHUL AHANI3 8EIUYUHU YbO2O
po3pusy 6 pisnux Kpainax ceimy. Pozensanymo numawnus cmepeomunto2o nooiny npo@eciii Ha «XHCIHOUD» ma
«YONIOGIUIY, IX npecmudicHocmi ma pigusa onnamu. Busueno cmanoguwe JiCiHOK ma YoN06IKI6 HA PUHKY npayi 6
Ypaiui, ix npogeciiini nodobanns ma xapaxmepucmuxu.

Kntouogi cnosa: zenoepna pignicmv, punox npayi, 2eHOoepHa cezpezayis puHKy npayi, ceHOepHull po3pus 6
onnami npayi.

Summary. In recent years, researchers have become increasingly interested in the problem of gender equality.
One of the most important aspects of this problem is economic equality of women and men and their job
opportunities. So the article is devoted to the issues of economic gender equality. First of all, the concepts of
gender segregation in the labor market, its types and causes were studied. The problems of the existing wage
gap between women and men, a comparative analysis of the magnitude of the gap in the different countries of
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the world were investigated. The article also deals with the problems of the stereotypical division of occupations
into «female» and «maley, their prestige and the level of payment. In general, this analysis shows that women,
all over the world, are significantly concentrated in occupations with low pay.

A study of women and men position in the labor market of Ukraine, their professional preferences and
characteristics was conducted. Average wages per full-time employee for all economic activities for women were
almost 1,3 times less than for men in Ukraine. It was found that almost all international legal instruments on
gender equality were ratified. But the main problem lies in the imperfection of legislation, non-compliance with
laws, challenging gender stereotypes and general low socio-economic status of the country. The need of proper
implementation in real life all the theoretical and legislative developments on equal opportunities for men and
women was determined.

Key words: gender equality, labor market, the gender segregation of the labor market, the gender pay gap.

Introduction. Gender equality is a fundamental right and a critical factor in building a democratic society and
socio-economic stability in the country. But despite the importance of awareness of human equal opportunities for
all people, regardless of gender, yet no country in the world can boast absolute level of gender equality. Gender
gaps that are widespread in access to basic rights, access to and control of resources, in economic opportunities and
also in power and political voice are an impediment to development.

One of the most obvious manifestations of gender inequality in society is segregation of the labor market — the
distribution of people on the basis of demographic characteristics, most often sex, by occupation as between certain
areas and sectors, and within them. With marginal variables between most countriecs, women have a lower
employment rate, are unemployed longer and have less secure jobs. In addition, women and men continue to be
highly concentrated in typically female and typically male jobs, respectively. Women all over the world continue to
earn substantially less than men for the work they do such that women still earn just 73 cents for every dollar men
earn [1].

Gender difference in occupational distribution reduces the effectiveness of human potential and enhances
stratification by income, creates obstacles to economic development and increasing social tension in society. The
only solution to this is gender equality, which strengthens a country’s ability to grow, to reduce poverty and provide
men and women children an equal rights and opportunities.

Analysis of recent research and publications. A number of foreign scientists such as David A. Cotter, Joan
M. Hermsen and Reeve Vanneman (2004), Kathleen Gerson (2009), Robert Max Jackson (2012) made a great
impact in development of the theory gender equality and problem of gender inequality in society. The influence of
Gender Inequality on Economic Growthwas studied by a number of scientists such as David Dollar and Roberta
Gatti (1999), Stephan Klasen (1999), AsaLofstrom (2009), Frances McGinnity and Helen Russell (2008), Norberto
Pignatti (2010) and other scientists.

Purpose of the article. This paper will focus on the job market opportunities for men and women and the
reasons for the inherent gender bias in many societies. It will also look at the economic position of women in
Ukraine.

The nature of gender segregation of the labor market, its forms of manifestation. Labor market equality
means women and men working to the same extent in paid jobs, having an equal share of part-time work and self-
employment. Segregation of the labor market means the unequal distribution of men and women in the
occupational structure and can be characterized as a situation in which people working in some jobs or in some
sectors experience difference in earnings and enjoy different levels of protection and sets of opportunities with
respect to others with similar productivity [2]. As a result gender segregation constitutes a labor market where a
significant segment consists of typical male and female occupations.

Segregation of the labor market comes in two forms:

e vertical segregation, which describes women’s under-representation in high-skill/high-wage occupations and
over-representation in low-skill/low-wage occupations;

e horizontal segregation, which describes women’s under-representation in particular occupational fields or
sectors of the economy and their over-representation in others.

Horizontal and vertical job segregation is a consequence of perceived gender roles in society. They give rise to
differences in education or accumulated job experience between men and women.

Advanced economies are demonstrating now the increasing participation of women in paid work. Thus, the
leading countries with the highest female economic activity rate are Norway (71%), Denmark (75%) and Iceland
(78%), US (59%), the UK (56%) and Australia (58%). Four of the lowest five female economic activity rates are
recorded in emerging economies: Pakistan (22%), Turkey (25%), Chile (39%) and UAE (42%) [3, p. 6].

However, despite the growth of the economic activity of women, the gap separating men and women in the job
market remains wide in many countries, whether in the North or the South. Participation of women in the
management of companies and governments remains insufficient. For example, the countries with the lowest
female board representation are Portugal (0.4%), Japan (0.9%), the UAE (0.9%), Korea (1.0%) and Chile (2.4%) [3,
p.- 91.

Women, all over the world, are significantly concentrated in occupations with low pay, such as those found in
the service, commercial, healthcare and social care sectors. Gender Pay Gaps appear to be the highest in the former
Soviet Union and the lowest in Emerging Europe. Comparing median monthly earnings of men and women during
2004-2011, women on average earned 36.4% less than men in Central Asia and around 33%t less in Eastern Europe
and the Caucasus [4]. There is, however, considerable dispersion in Gender Pay Gaps between EU countries

(Fig.1).
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Pic. 1. Gender Pay Gap in EU countries, 2010
Source: European Commission [5]

As it seen from the Fig.1., Gender Pay Gaps varies significantly between countries in the EU, from below 10%
in Slovenia, Poland, Italy, Malta, Luxembourg and Romania to above 20% in Finland, Greece, Germany, Austria,
Czech Republic and Estonia.

Occupational segregation is a concern to policy makers for two reasons: it is inefficient economically,
preventing able people from moving into occupations where they could perform well and that would satisfy them
more than the ones open to them. And occupational segregation is a major cause for the persistent wage gap.

The total wage gap is also in part determined by professional choice. Coincidentally or not, «men’s jobs» are
generally better paid than «women’s jobs» (Fig. 2). Women often feel obliged to choose occupations that mix well
with family responsibilities because those responsibilities tend to weigh heavier on women. And those occupations
tend to be less profitable. Such a sense of obligation is not a sign of gender equality. And when women «take over»
what was previously a male occupation, all else being equal, the wage development seems to slow down [6, p. 4].
This suggests that pay gaps are partially due to discrimination — women may not be paid as much, in relation to
their productivity, as men are.
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Pic. 2. Occupational Sex Segregation in the USA
Source: The Stanford Center on Poverty and Inequality [7]

A fairly unambiguous conclusion, at least among researchers studying the matter, is that pay differentials are
due to a combination of factors e.g.: gender discrimination, gender segregation in the labor market, and the fact that
women bear greater responsibility for home and family, entailing longer periods of absence from the labor market
and more part-time work [6, p. 4]. The gender pay gap is therefore the result of a combination of different types of
gender discrimination: pushing or socializing women into jobs that are less well paid; paying less for the types of
jobs that women tend to choose; paying women less than men within the same types of jobs; giving women less
opportunities to climb the professional ladder.

3. Women and men position in the labor market of Ukraine

Concerning gender equality in Ukraine, the United Nations says Ukraine lags behind European standards of
gender equality. The main problem lies in the imperfection of legislation, non-compliance with laws, challenging
gender stereotypes and general low socio-economic status of the country.

Since Ukraine gains independence, principal elements of regulatory framework for gender-sensitive culture’s
development has been implemented, promoting gender equality and resisting discrimination based on sex. Basics of
gender equality are provided in the Constitution of Ukraine, which was adopted in 1996. The principles of equal
treatment between women and men and the special protection of working women are also consolidated in the Labor
Code of Ukraine, which was adopted in 1971 and still remains in force.
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At the international level Ukraine has signed the main international documents concerning gender equality. In
particular, the government ratified the UN Convention about all forms of discrimination against women and its
Optional Protocol, the Convention ILO in 1951 on Equal Remuneration (Ne 100), ILO Convention in 1958 about
Discrimination in Employment and Work (Ne 111), ILO Convention 1981 for the workers with family
responsibilities (Ne 156). By this Ukraine committed guarantee equality, development and justice in the country,
guided by the ideas of social and gender equality. Ukraine also signed the Beijing Declaration and Platform for
Action on gender equality and Empowerment of Women (1995) and the United Nations Millennium Declaration
(2000). Thus, by this Ukraine also took a commitment to achieve the Millennium Development Goals in 2015 and
one of those goals concerns to gender equality.

So the problem is the conflict between legislative strengthening gender equality and the actual social processes
that are characterized by the preservation of gender disparities in almost all spheres of social life, in contradiction
between the processes of democratization, opening opportunities for self-realization of women to develop their new
social roles and the real escalation of gender inequality, declining social status of women in transformational
changes in Ukrainian and other post-Soviet societies.

Based on the State Statistics Service data, in 2012 the exceeding of male employment indicators over related
indicators of women employment by all age groups was 10.4%; the largest separation of employment accounted for
age 25-29 years was 16.7%. Average wages per full-time employee for all economic activities in 2012 amounted to
2661 UAH for women and 3429 UAH for men. The biggest difference in wages was observed in the aviation
industry (3076 UAH), financial services industry (2280 UAH), as well as in public and personal services and
cultural activities and sports (1043 UAH) [8].

The basic preferences of men and women in finding jobs are the interesting direction of investigation.
According to the Head Hunter Portal Data in 2012 men were looking for job more often than women: 53% resume
were created by men and 47% by women. The most popular among men professional areas were «salesy,
«informational technology, internet and telecom» and «top management» — in these areas were hosted the largest
number of «male» resumes. Another 10% summary is from students or those who haven’t any experience and only
entering the labor market.

«Womeny professional areas were quite different: «accounting», «management accounting, corporate finance»
and «administrative staffy. Among female contenders also significantly more newcomers in labor market —
students, workers without working experience who are just beginning a career.

The difference in labor preferences becomes apparent. Accounting, which takes first top among women, among
male candidates took only the 10™position. And closes the three «female» leaders, the professional area of
«administrative staff», which didn’t hit at all to the top 10 search engines for males. At the same time, women
rarely apply for a job in the field of «IT» and «top management» that occupy the leader positions in the top
preferences of men. For the first more characteristically to find the job in the professional areas, which are closely
connected with the service sector, while men are more likely to find the leadership positions.

The desired average salary for men was 5200 UAH. Women have much more modest demands — only 3100
UAH, which is 1,7 times less [9]. Financial expectations for men and women with the same educational level differ
for a reason. First of all, the working experience of researcher effects on the level of desired salary. Men, compared
with women, have more this experience. Only the third part of women (33%) could boast of such achievements.
Moreover, among careerists-beginners are more women (60%). This can be explained by the fact that men start
working earlier than women. Because they need to support themselves and family financially, or follow
conventional wisdom about what is important for young men to be financially independent. It is more difficult for
women to build the rapid career because they spent several years on maternity leave or caring for other family
members. Discrimination on grounds of sex is in the non-recognition of women in the household as socially
significant. Due homework Ukrainian women on average employed 25% more time than men.

The most significant manifestation of the inequality is in those sectors where the majority of workers are
women. For a long time wages of women in the country does not exceed 70% of men's salaries. This is because,
despite the high professional and educational training, women hold less prestigious positions, paid less because they
receive wages on average 30% less than men.

Thus, Ukrainian women today live very hard on her shoulders rests the burden of economic, social and other
problems. Women, and mother, first of all, need a serious, comprehensive support from the State and public
organizations. Interests of women should actively been lobbied at the representative, executive and judicial
authorities, the media, education and training.

Conclusions. Although there are a wide range of socio-cultural factors that influence female activity rates,
governments can use a number of policy prescriptions to encourage female participation in the labor market,
including initiatives to encourage flexible working time arrangements, taxation policy on second earners in married
couples, reform of the benefits system to avoid the «income trap», and incentive policies such as free childcare for
working mothers.

The lack of gender equality in society hinders sustainable development of the country. That is why gender
approach — not a fad, but it's a problem of great importance. It should be noted that Ukraine is moving in this
direction: almost all international legal instruments on gender equality were ratified. It remains to properly
implement in real life all the theoretical and legislative developments on equal opportunities for men and women.
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OCOBEHHOCTHU AHAJIUTUYECKOM OLIEHKH AEATEJIBHOCTH
BUHOI'PAJAPCKO-BUHOJAEJIBYECKHUX ITPEAIIPUATHUHN

Annomayua. Paccmompenvi meopus, Memoouxka U NpaKmuKa aHamu3a OesmenbHoCmu Nnpeonpusmuil
8UHOZpadapcKo-euHodenvueckozo nooxkomnaexca AIIK, obocnosana e2o poab 6 npoyecce NpuHAMUA
838elUleHHbIX U ODOCHOBAMHBIX — YNpagneHyeckux  pewienui. Packpvimo  3nauenue  6uHo2paoapcko-
sunoodenvyeckoeo nookomnnexca AIIK AP Kpvim 6 sxonomuke YkpauHvl, nposedeH ananus npouzso0CmeeHHo-
X034UCMBEeHHOU desmeNbHoCmuy npednpusmutl ompaciu ¢ ounamuke 3a 2010-2012 ze. Ha ocnosanuu oyenku
pasmepos  BUHOSPAOAPCKO-BUHOOETLYECKUX NPEeONPUAMULL, (QUHAHCOBLIX Pe3VIbINAMo8 U IKOHOMUYECKOU
appexmusnocmu ux OesmenbHOCmMU OnpedeieHvl cneyuguueckue noOXo0bl K NPOGEOCHUI0 UX AHAIU3A.
Buisenenvt npobaemvl 6 pazgumuu npeonpusmull 6UHO2paodapcKo-euHodebuecko2o nookomniexca AIIK Kpoviua,
onpeoenienbl HANPAGLEHUs ONMUMUZAYUU NPOYeCCa NPUHAMUA YAPABNIEHYECKUX peulenull 6 BUHO2PaoapCKo-
BUHOOENbYECKUX NPEONPUAMUAX HA OCHOBE YNPABIEHYECKO20 YYema U MapAHCUHANLHO20 AHANU3A.

Kniouesvie cnosa: ananus, ananumuieckas OyeHKd, 6UHOZPAOAPCKO-BUHOOETbYECKUEe NPeOnpusmus, ypoeeHs
cheyuanuzayuu, ynpagieHyeckull yuem, MaplICUHaIbHolll GHATU3.

Anomauia. Posensnymo meopis, memoouxa i Npakmukda awanizy OisibHOCMI NIONPUEMCE BUHOSPAOAPCHLKO-
sunopobnozo niokomnaexcy AIIK, obrpynmosana tio2o pons y npoyeci npuiiHamms 36a2ceHux i 06IpYHMoBaAHUX
VIPABIIHCOKUX pilteHb. Po3Kpumo 3uaueHHs 8UHOSPAOApCbKo-6UHOpo6Ho20 niokomnnexcy AIIK AP Kpuwm @
exoHoMiYyl YKpainu, npogedeno ananiz eupobHUL0-20CNO0APCHKOT QIAbHOCIE NIONPUEMCIE 2AY3i 8 OUHAMIYI
3a 2010-2012 pp. Ha niocmasi oyiHKu posmipie SUHO2PAOAPCLKO-6UHOPOOHUX NIONPUEMCME, (DIHAHCOBUX
pe3yibmamis i eKoOHoMiuHOI epexmuenocmi ix OisLILHOCMI GU3HAYEHI Cneyuiuni nioxoou 00 NpogeoeHHsl ix
auanizy. Busaeneno npobiemu 8 po3sumky niOnpuemMcms GUHOSPAOAPCbKO-8UHOPOOHO20 niokomnaexcy AIIK
Kpumy, eusnaueni nanpsamxu onmumizayii npoyecy npuiiHaAmms yYnpasniHCbKux piuiensb )y 6UHOSpaoapcvko-
BUHOPOOHUX NIONPUEMCBAX HA OCHOGI YNPABIIHCHKO20 00IIKY MA MAPHCIHATLHO20 AHANIZY.

Knrouogi cnosa: ananis, anarimuyna oyinka, 6UHOCPAOAPCLKO-8UHOPOOHI NiONpuemMcmea, pieens cneyianizayii,
VYIPABHIHCOKUL 00K, MAPICIHATLHUL AHATE3.

Summary. The theory, technique and practice of the analysis of activity of the modern enterprises are
considered, the unresolved questions concerning the intra-branch analysis of the separate directions of
agricultural production, in particular, a viniculture and winemarking subcomplex of agrarian and industrial
complex are revealed. The role of an analytical assessment of production economic activity of the enterprises in
the course of adoption of the weighed and reasonable administrative decisions is proved.

Value of a viniculture and winemarking subcomplex of agrarian and industrial complex of the Autonomous
Republic Crimea in economy of Ukraine is opened, the analysis of the sizes of the viniculture and winemarking
enterprises of the region, financial results and economic efficiency of their activity in dynamics for 2010-2012 is
carried out. It is established that the technique of definition of level of specialization of the viniculture and
winemarking enterprises on the basis of structure and structure of products is not absolutely reliable, especially
throughout short time intervals.

Problems in development of the enterprises of a viniculture and winemarking subcomplex of agrarian and
industrial complex of the Crimea, including lack of strategy on advance of the Crimean wines and cognacs on a
domestic and foreign market that brings in separate years and in separate farms to their unprofitability and
unprofitability are revealed.

The directions of optimization of process of adoption of administrative decisions in the viniculture and
winemarking enterprises on the basis of management accounting and the marginal analysis are defined. The
marginal income underlies the administrative decisions connected with revision of the prices, change of the
range of products, establishment of the size of the awards stimulating realization, carrying out an advertizing
campaign and other marketing operations.

Keywords: analysis, analytical assessment, viniculture and winemarking enterprises, specialization level,
management accounting, marginal analysis.



