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HaiiBinBigyBaHimmmMu kpainamu cBity 10 2020 poky craHyTh, 3a mporao3amu Qaxisuis, Kuraii, CILIA, ®panmis, Icnanis
(muB. Tabm1. 2):

Taomuust 2.Kpainu-nigepu no npuitomy Typucris (mporso3 ua 2020 p.) [3]

N | Kpaina Typucrcbki npuodyTTs, ‘-Iacnca. y :BiTOBOMy noTroui
MJIH.Y0JI. TYpHUCTIB, %
1 | Kuraii 137,1 8,6
2 | CIIA 102,4 6,4
3 | ®dpanmis 93,3 5,8
4 | Icnanist 71,0 4.4
5 | T'oukonr 59,3 3,7
6 | Itamis 52,9 33
7 | BenmkoOpuraHis 52,8 3,3
8 | Mekcuka 48,9 3,1
9 | Pocist 47,1 2.9
10 | Yexis 44,1 2,7

3a OCTaHHI POKH BpaKarOUMX YCIHIiXiB Y PO3BUTKY iHAYCTpil Typusmy nomoriachk [lombima. 1lle B 1985 1 1990 pokax, 3a naHu-
mu BTO, nst kpaina 3aiimana 17 i 19 micus B €Bpomni no npuiiomy TypucTtiB. A B 1996 poui ITonbma migHsiace Ha MIOCTe Micle,
npuitasBmm 19,4 mMuH. gon. 1 orpumasmu 8,4 mipa. gon. CIIA noxoxy. Pasom 3 tum, Bke y 2002 pomi ITonpma 3apobuina Ha
B’i3HOMY TypH3Mi HabaraTo MeHIie, HiX y 1996-my — 4,5 mupa. gon. CHIA, npuitasasmm npu upomy 13,98 MitH. TypuCTiB 1 TO-
ciBmm y €Bpormi aes’ste micue [3]. s [Tonpnni xapakTepHUM € 0cOOINBO BEIHUKE YUCIIO BI3UTEPIB — TYPHUCTIB, SIKi HE 3aIUIIAIOTh-
Csl Ha HiwIir.

B Vkpaini TypucTChKa IisUTBHICTB NepeOyBae y cranil peopMyBaHHs Ta po3BUTKY. HasiBHI TypHCTHYHI pecypcH BUKOPHCTO-
BYIOTBCS HE TIOBHICTIO, TPOTE JUHAMIKA TYPHUCTHYHOTO PUHKY YKpaiHH CBIXYNTH PO TEHJEHIT 10 3pOCTaHHS YUCIIa TYPUCTIB B3a-
raii, a IHo3eMHUX — 30Kpema (puc. 1):
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‘D BCbOro BHYTPIiLLHiX TypucTis M BCbOro B'i3HWX TypUCTiB ‘

Puc. 1. /luraMika TypHCTHYHUX TTOTOKIB B YKpaiHi, 9oi. [2]

AHaJIi3 NPUHLKIIB OpraHi3awil TypUCTUYHOI ramy3i KpalH, 0 MaloTh PO3BUHYTY IHIYCTPiIO TYpU3MY, JOBOAUTH HEOOXIIHICTH
HaJlaHHS JAepKaBHOI MIATPUMKHN PO3BUTKY TypU3My B YKpaiHi, 30kpema, y cdepi iHpopMaLiifHO-peKIaMHOT TisUTbHOCTI.

OnHMM i3 NEPCIICKTUBHUX HANPSIMKIB CTUMYJIIOBAaHHS PO3BUTKY TypU3My B YKpaiHi, 301IbIICHHS BaTIOTHUX HAJXO/PKEHb Bij
TYPHUCTCBKOI AiSUIBHOCTI, yIOCKOHAJIEHHSI PUHKOBOI iHYPACTPyKTypH €, Ha HAII ITOTJISL, CTBOPEHHS CIIEIiaIbHUX eKOHOMIYHHX 30H
TYPHUCTCHKO-PEKpealiifHoro Tuity. BakiinBo0 3a1a4yero (yHKIIOHYBaHHS TaKUX 30H Ma€ CTaTH 3a0e3IeUeHHs MepeayMoB UIs Mo-
CTYHOBOTO TOIIUPEHHSI HallePEeKTUBHIIINX €JIEMEHTIB PUHKOBOTO MEXaHI3My i3 30H Ha €KOHOMIKY HAaBKOJHIIHIX PETiOHIB Ta €KO-
HOMIKy KpaiHu.

P0O3BUTOK TypHCTHYHOI TalTy3i SIK BUCOKOIPUOYTKOBOI'O CEKTOPA €KOHOMIKH € BaKIIMBUM YHHHHKOM COLIaJIbHOTO PO3BHTKY Ta
KyJBTYPHOTO TiJJHECEHHsT YKpaiHu 1npu 30epekeHHi 11 caMoOyTHOCTI Ta HalliOHAJIBHOI CyTi, FapMOHIMHOT iHTerpauii Ykpainu y €B-
pONEHCHKI Ta CBITOBI IT00ai3aIiiHI 1 TyMaHi3aIiiHi Iponecy.

1. MakcaxoBckuii B. PasButne u reorpadus mexxaynapoanoro typusma // Kpaesnasctso. I'eorpadis. Typusm. — 2001, — Ne21—
24. - C.17-21.

2. www.tourism.gov.ua.

3. www.world-tourism.org.

Aynaps AL }
TEHAEHLII PO3BUTKY 30BHIIIHbOI TOPT'IBJII B APK

O0csirn ekcroptTy ToBapiB 3a cideHb—iucronan 2004p. cranoBunu 245,1 mun.pon.CIIA, immopry — 136,8 muma.mon.CILA.
Ipotn ciunst—ucronana 2003p. excrnopt 3meHmuBcs Ha 10%, umnopt 36inbmmBes Ha 10%. Tlo3uTHBHE canbao 30BHILIHBOT
Toprieii ToBapamu ctaHoBuio 108,3 mutH. o CIHA (y ciuni—nucronani 2003p. — 148,1 munH.qon. CIHA).

30BHIMIHBOTOPTOBENBHI onepanii 3 ToBapamu AP Kpuwm 3aificHioBana 3 maptHepamu i3 114 kpaiH cBiTy.

O6csru excriopry ToBapiB no kpain CHJI nopiBasHO 3 ciunemM—mcronagom 2003p. 30inmemummmcs y 1,5 pasa, iMmopry — Ha
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28,5%. O06csru eKcrnopry 10 IHIIMX KpaiH CBITY 3MEHIIMINCh Ha 29,9%, iMnopry — 3pociu Ha 6,9%.
Yactka excropty no kpain CH/JI 3a ciuens—iucronan 2004p. cranosmia 41,1%, no iHmmx kpain cBity — 58,9% (y ciuni—
macromani 2003p. BignosigHo 24,4% ta 75,6%).
OCHOBHI KpaiHU-TIaPTHEPH B EKCIIOPTi TOBapiB

34,9

CnoBayvumHa
Kopes, Pecny6nika
Binopycb
TypeyunHa

Pocincbka ®epgepadin

Haii6inpnm o0csarn eKCopTHUX MOCTaBOK 3/iHCHIOBAIHCH 10 Pociticekoi ®eneparii — 29,4% Bijx 3araibHOTO 00CITY €KCIOP-
Ty, ITanii — 6,6%, Typeaunnu — 6,1%, Himeuunnu — 5,1%, binopyci — 4,5%, Kurato — 3,8%, Pecny6mixu Kopes — 3,4%, Hinepna-
HaiB — 3,3%, CiioBauuunnu — 2,9%.

ITocraBkyu npoxayKuii XiMiuHOT Ta MOB’SA3aHUX 3 HEIO raiyseil mpoMucioBocti ctanoBmin 50,7% Bix 3aranbHOro obcAry exc-
MopTy (3 HUX MIrMeHTIB Ta iHMX GapBHUKIB — 28,7%, npoaykTiB HeopraHiuHoi ximil — 16,1%, noobpuB — 5%). Ha nocraBku me-
XaHIYHOTO Ta EJICKTPUYHOTO 00iaaHaHHs npunanano 19,3% Bix 3aranpHoOro oocary ekcrnopry (y T.4. MexaHigHoro — 11,3%, enek-
TpUIHOTO — 8%), HETOPOTOIIHHUX MeTaliB Ta BUP0oOiB 3 HUX — 10,2% (3 HUX YOPHHUX METaJiB Ta BUPOOIB 3 HOPHUX METAJIB — IO
4,1%), TpaHCTIOPTHHX 3ac00iB — 5,3% (y T.4. maBy4ux 3aco6iB — 4,4%), TOTOBHX Xap4OBHUX HPOAYKTIB — 5,3% (y T.4. aIKOTOJIBHAX
1 6e3anKoroNFHUX HATOIB — 3,7%).

3a ciuenp—nucronan 2004p. 3 kpain CHJ] B AP Kpum imnoprosano 17% Bin 3arajibHOro o0csry iMmopry ToBapiB, 3 iHIIHMX
KpaiH cBiTy — 83% (y ciuni—nucronazni 2003p. Bignoiguo 14,6% i 85,4%).

OCHOBHI KpaiHU-NIapTHEPHU B IMIIOPTi TOBApiB
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BiACOTKU

Haii6inponi iMoopTHI HaAXOMKEeHHS 3aiicHIOBaHCH 3 Pocilicbkoi depepanii — 14,5%, CILHA — 10,5%, Himewunnu — 10,3%,
Itanii — 9,2%, [oxpmti — 4,6%, Typeuunnu — 4,2%, JliBany — 4,1%, Yropuwau — 3,6%, LlBeituapii — 3,4%.

V 3aranpHOMY 00cs31 iMnopty 31,6% CTaHOBHIIM OCTABKH MEXAHIYHOTO Ta EJICKTPUYIHOTO 00nagHaHHs (Y T.9. MEXaHIYHOTO —
27,3%, enexrpudnoro — 4,2%). [ToctaBku MiHepaabHUX NPOAYKTIB cTaHOBWIH 12,5% yciX iIMIOPTHUX HaaXo[pKeHb (y T.4. OyniBe-
IBHUX MarepiaiiB — 9,3%), HeOpOromiHHUX MeTaniB Ta BUpoOiB 3 HUX — 11,5% (3 HEX BHPOOIB 3 YOPHUX METAJIIB Ta YOPHHUX Me-
TaniB — 1o 4%), NpoAyKLii XiMiYHOT Ta MOB’A3aHMX 3 HEIO Taiy3ell MpoMuciaoBocTi — 9,5% (y T.4. papManeBTHYHOI MPOIYKLIl —
3,4%), TpaHcOpTHUX 3ac00iB — 6,9% (y T.4. HA3eMHHX TPAHCHOPTHUX 3ac00iB — 4,2%, aepoHaBiramiitHux 3acobiB — 1,7%), momi-
MEpHHX MaTepiaiiB, IIacTMacu Ta Kayuyky — 5% (y T.4. miactmacu — 4,3%), NpoIyKTiB TBAPHHHOTO NOXOPKeHHS — 3,8%, TeKCTH-
JII0 Ta BUPOOIB 3 TeKCTHIIIO — 3,4%.

3a civenb—ucronay 2004p. eKCIopT JaBATBHAIBKOT CHPOBHHU HE 31HCHIOBABCS.

B AP Kpum Haziiinmo naBanebHuubkoi cupoBunu Ha 2047,4 tuc.non.CIIA, mo cranoBuio 1,5% Bij 3aransHoro oocsry im-
nopty. Hutku cunTeTHyHi ab0 mTy4Hi cknagamu 68% 3araapHOro 00CsATy IMIOPTY AaBaIbHHIBKOI CHPOBHHH (IMIIOpPTOBaHO 3 ITa-
il — 98,4%), HazeMHi TpaHcopTHI 3acobu — 18,8% (3 Himeuunnu — 86,6%), BoBHa — 7,7% (3 Kumpy).

3a civeHp—mucromnan 2004p. o0car eKCmopTy TOTOBOI MPOAYKIIii, [0 BUTOTOBJIEHA 3 IMIOPTOBAHOI TaBaJbHUIIBKOI CHPOBHHH,
cranoBuB 4484,5 tuc.non.CIIIA, a6o 1,8% Big 3aramsHOro 00csry excriopry. HaiiGinpmma oro qacTka mpurajnaia Ha IDIaBydi 3a-
cobu — 50,9%, oaAr TPUKOTaKHUK Ta JONATKOBI TPUKOTAXHI pedi 10 Hboro — 33,8%, ofsr TEeKCTUIBHUM Ta JOJATKOBI TEKCTHIIbHI
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pedi 10 HBOTO — 7,3%.

Cepen perioniB AP Kpum Haii0Oinbmmi o06csarun eKcnopTy IpHnagaiy Ha mianpremMcrBa Mict ApmsHebka (31,4% Bix 3aransHoro
obcsry excriopty ToBapis APK), Cimdeponoins (31,1%), Kpacaonepexoncska (20,4%), Kepui (7%), SAntu (5,3%). Haiibinbmi 06-
CSITH TOBapiB O IMIOPTY oxepxanu mignpueMcTsa MicT Cimdeponomnst (43,8% Bin 3aramsHoro 0bcsry immopty ToBapis APK), Ap-
msiHcbKa (16,1%), Kepui (9%), KpacHonepekornchka (8,4%), ®eonocii (4,9%).

Jixepenia Ta JiTeparypa
1. IIpo coruianbHO-€KOHOMIUHE cTaHOBHIIE ABTOHOMHOI PecmyGuiku Kpum 3a 2004 pik. ['onoBre ynpasninas craructuku B APK.
— Cimopepomnois, 2005 p.

Danilova E.A. Abdulaeva E.R.
GLOBALIZATION AND BASIC NEGOTIATION PRINCIPLES

Many people are surprised to find that there are situations in which they could or do negotiate every day. All too commonly,
when we think of negotiation, we think of large, complex, formal negotiations between unions and management, between nations
on a treaty, between business in a merger or a major acquisition.

A negotiation or bargaining situation is one in which two or more parties have to make a decision about their interdependent
goals or objectives; in which the parties are committed to peaceful means for resolving their dispute; and in which there is no clear
or established method oe procedure for making the decision.

Negotiation is not limited to to the bisiness arena, as everyday in our private lives we are called on to bargain with others. Yet
when people come to negotiate, especially for large financial items, “people often find themselves in a dilemma. They see two ways
to nagotiate: soft and hard” (Fisher & Uri, 1991,p.14). This choices are often unconcious with the “soft” negotiator wanting to avoid
interpersonal conflict and readily making concessions and the “hard” negotiator wanting to win at all costs and risking the ongoing
relationships with the other parties (Fisher & Uri, 1991).

A third way, called “principled negotiation”, attemps to find mutual benefits or a win/win for all parties.

Because our choice of bargaining style is often unconcious, being based on our beliefs and values, we may not know whether
we are hard, soft or principled bargainers until we are faced with a bargaining situation.

In conclusion, bargaining and negotiation are part of our everyday lives. There are a number of choices available to us when
bargaining, and how we choose to conduct ourselves in theese situations can affect our relationships and quality of life both at work
and at home. The exercise outlined above is designed to give students an insight into the different styles of bargaining that exist ,
whilst giving them an opportunity to develop their own skills in this area.

Appendix 1.

Hard negotiators: Distrust otrhers and are hard on people, hold their positions (“it’s my way or the highway”), use a win/lose
approach to solutions,and use threats and intimidiation to win. For hard negotiators, bargaining is a contest of wills.

Soft negotiators: Trust others and are soft on people, concede readily, use a lose/lose approach to solutions, and they yield or
to appease their opponents. Soft negotiators avoid a contest of wills.

Principled negotiators: Separate people from the problem and are hard on the problem, focus on interests and concerns not
on positions, generate multiple options and look for a wim/win approach, and they focuson standards and respond to principles
rather than to manipulation or pressure. They insist on fair and objective standards when negotiating.

References
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Fisher, R., & Ury, W. (1991). Getting to yes: Negotiating an agreement without giving in. London: Arrow Business Books.
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M:xanbaen 1. . .
BAJIFOTHAS ITOJIUTUKA CHIA KAK ®PAKTOP JECTABUWJIN3AIIUUA MUPOBOU ®UHAHCOBOU
CUCTEMBI

B cucteme MupoBoii 3KOHOMMKH KitoueBast posb npuHaiexuT CLIA: cunbHelnas B Mupe aMeprKaHCKasi SKOHOMHUKa odec-
neunBaet 6onee 20 % muposoro BBII. Ponb ameprkaHCKol BaTIOTH TPYIHO IEPEOLEHHUTH: Ha €€ JONIO IPUXOIUTCS MPUMEPHO
40% BamroTHOI kKop3uHbI C/IP, OHa Mo-npekHEeMy THIAMPYET KaK MEXIyHapoAHOE IUIAaTéXHOE U pesepBHOE cpencTso. K momnapy
"mpukperuieHs" 38 BANIOT, K YUCITY KOTOPBIX OTHOCHTCS M YKpaWHCKas rpuBHA. PesepBrl HBY B HanmmdHON aMepHKaHCKOW BalioTe
coctaBisitoT 146,08 MIIH., TPy ATOM Ha pykax y HaceneHus Y KkpauHbl HaxoguTcs 200 MITH. 0Ju1apoB.

HanumonanbHast BamioTa — OAUH U3 OCHOBHBIX MHAMUKATOPOB COCTOSHHS SKOHOMHKH CTPaHBI, a Kypc M CTAaOMIBHOCTD BAFOTHI
OIIpeNeNsIeTCs] SKOHOMUYECKOH MOJUTHKOM cTpansl. [lepros! mageHus Kypca AojuIapa CyIIeCTBEHHO TOPMO3HIN Pa3BUTHE MHPO-
BOI1 5KOHOMMKH B pasHoe Bpems. Kpax bperton-Byackoii 30motoBantoTHo# cuctemsl B Hayasie 70-X roJ0B MIPUBEI K MOIPBIBY J0-
Bepus K J0JUIapy Ha OOIIEMHPOBOM YPOBHE M HapacTaHUIO HECOANTAHCHPOBAHHOCTH MEXITYyHAapOIHBIX pacuéToB. CIEICTBHEM XKe
st sxkonomuku CIIA cranu cymecTBeHHBIH €€ perpecc U BbICOKHe Temibl nHGIsu. B Havane 80-X rogoB majacHue Kypca aMe-
PHUKAHCKOH BaTIOTH HE TOJIBKO yJApHIIO MO SKOHOMHKE CTPAHBI, HO M BBI3BAJIO SKOHOMHYECKHH KpHu3uc B SlmoHuu. 3a mocienHue
JKe JIBaALaTh JIST Kypc JOJUIapa 110 OTHOIICHHIO K IPYTHM BaJIFOTaM CEPhE3HO KOJIeOasIcsl, YTO MOBBIIIAET BO3MOXHOCTH BO3HUKHO-
BEHMS KpU3HCa OOIIEMHUPOBOTO XapaKTepa.

Ha ceropmsimamii nens BamortHas nonutuka CIIIA BEI3BIBaeT OIaceHHs CO CTOPOHBI MEXIyHAPOHBIX (PHHAHCOBBIX CyObeK-
TOB.

I'maBHBIM UCTOYHHKOM cucTeMHOro kpusuca CLIA sBisercs neuuuT IaTe:KHOTO OanaHca, KOTOPBIH COCTOUT U3 CIEXYI0-
muX (pakToOpoB:

nedunnTa Ol0/KETa, PacTyIIEro BHYTPEHHETO M BHEIIHETO IOJra CTPAaHBI, OTPUIATEIBHOTO TOPTOBOTO CANbIO0, BBICOKOTO
YPOBHSI 3aIMCTBOBaHHSI CyOBEKTOB aMEPHKAHCKOH SKOHOMUKH.

BromkeTHbIi neduut yxe cran HeOTheMIIEMOH 4epToil amepuKaHcKoil skoHOMUKHU. Tak B 2004 (huHAHCOBOM IOy OH JOCTHT
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